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PARTIES TO THE AGREEMENT 
This Agreement is by and between United Public Service Employees Union, hereinafter 
referred to as the "UNION or UPSEU" having its principal offices in the State of New 
York, and Town of Windham, hereinafter referred to as the "TOWN or EMPLOYER" 
located at P.O. Box 96, Hensonville, NY 12439, in the State of New York, as awarded 
by the Interest Arbitration Panel (PERB Case No. IA2009-004). 
ARTICLE 1 
WITNESSETH 
WHEREAS;therUnionrha^beW^e^ignated bya^Iria^brity^fthe'eh^loye^^ftMTown^ 
in the bargaining unit as their sole collective bargaining agent with respect to wages, 
hours and other conditions of employment, and; 
WHEREAS, it is recognized that the efficient and orderly method of establishing and 
maintaining peaceful and harmonious labor relations and of dealing with problems and 
controversies arising out of employment is through negotiations and agreement in 
accordance with the Public Employees Fair Employment Act (Article XIV of the New 
York State Civil Service Law). 
NOW THEREFORE, in consideration of the mutual promises herein contained, the 
parties agree as follows: 
ARTICLE 2 
RECOGNITION 
Section A The Town recognizes the June 25, 2007 PERB certified (C-5693), Union 
as the sole and exclusive representative for all Town of Windham Police 
Officers including Sergeants and Patrolman for the purpose of collective 
negotiations, for all terms and conditions of employment and the 
administration of grievances for the term of this Agreement. 
Section B Except as expressly limited by other provisions of this Agreement, all the 
authority, rights and responsibilities possessed by the Town are retained 
by it, including, but not limited to, the right to determine the mission, 
purposes, objectives and policies of the Town: to determine the facility, 
methods, means and number of personnel required for conducting Town 
programs; to administer the Civil Service System, including the 
examination, selection, recruitment, hiring, appraisal, training, retention, 
promotion, assignment or transfer of employees pursuant to law; to direct, 
deploy and utilize the work force; to establish the specifications for each 
class of positions and to classify or reclassify and to allocate or reallocate 
new or existing positions in accordance with the law, and to discipline or 
discharge employees in accordance with the law and the provisions of this 
Agreement. 
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ARTICLE 3 
DUES AND AGENCY FEES 
Section A The Town shall deduct from the wages of all employees in the unit and 
remit to United Public Service Employees Union (UPSEU) regular 
membership dues and other authorized UPSEU deductions for those 
employees who have signed the appropriate payroll deduction 
authorization(s) permitting such deductions and no other employee 
organization (union) shall be accorded such payroll deduction privilege. 
Such dues and agency fees shall be remitted to: 
United Public Service Employees Union 
3 g 5 5 Veterahs^Highway; Suite H 
Ronkonkoma, NY 11779 
Section B The Town shall deduct from the wages of employees in the bargaining 
unit who are not members of UPSEU an amount of money equivalent to 
the dues levied by UPSEU and shall transmit the sum deducted to 
UPSEU. Such agency fee deduction shall be made in the same 
procedure and manner as the regular dues deductions. 
Section C In the event an action or proceeding is commenced in a court of 
competent jurisdiction or before an administrative agency regarding such 
agency fee, the Union agrees to indemnify and save harmless the Town 
from and against the cost of such action or proceeding and to pay any 
judgement entered against the Town in such action or proceeding and to 
pay all costs upon demand the costs of complying with any interim order 
or final judgement that may be entered therein, reimbursement for expert 
witness fees, attorneys fees, arbitration fees, and all court costs and filing 
fees incurred by the Town. 
Section D The Town agrees to provide payroll deductions for Union sponsored 
insurance programs provided that such deduction is not in excess of the 
employees gross salary and further provided the employee has signed the 
appropriate payroll deduction authorization. 
Section E The Town shall forthwith give the Union a list containing the names of 
employees covered by this Agreement, their categories, wages and dates 
of hire and shall thereafter promptly furnish, upon written request, the 
names, home addresses, dates of hire, categories, and wages of all new 
employees in the bargaining unit. 
ARTICLE 4 
UNION RIGHTS 
Section A The Town agrees that the Union shall have the sole and exclusive right 
to designate its own representatives, direct and manage its own affairs, 
and have exclusive access to employees during working hours (with prior 
notice and approval of the Police Chief, Police Commission and/or his/its 
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designee, which shall not be unreasonably denied), to process 
grievances, disciplines, and discuss labor management issues, provided 
that such access does not interrupt the performance of normal duties and 
responsibilities of employees. Every effort will be made to hold such work 
interruptions to a minimum. 
The Town shall provide an exclusive UPSEU bulletin board at the Police 
Department. 
Employees shall have the right to be free of restraint, discrimination, 
reprisal or coercion while engaged in union activities as provided through 
New York Civil Service Law. 
Section D The Town shall grant a total of eight (8) hours, per year, of employee 
organization leave (not chargeable to any other leave accruals) to the 
shop steward or one designee, for official union business other than 
procedures under the grievance procedure (Article 5). The shop steward 
shall be granted a reasonable amount of time off to represent other 
employees at grievances that have not been resolved by the Town. Such 
time shall be granted without change to any other leave accrual. The 
Union shall notify the Town at least annually of the name(s) of the Union 
Steward(s)/Officer(s). 
ARTICLE 5 
GRIEVANCE AND ARBITRATION 
Section A PURPOSE: 
It is the policy of the parties that all grievances be resolved at the earliest 
possible step of the grievance procedure. Both parties recognize that the 
procedure must be available without any fear of discrimination because 
of its use. Settlements at any step of the grievance procedure shall bind 
the parties to the settlement but shall not be precedent setting in a later 
grievance proceeding. Further, any and all settlements must be in writing 
and must be signed by all necessary parties, including the grievant(s). 
Time limits contained herein may be extended by mutual consent of the 
parties. 
Section B DEFINITIONS: 
1. A grievance is a dispute concerning the application and/or the 
interpretation of a specific provision of the agreement and shall be 
subject to all steps of this grievance and arbitration procedure. 
2. A grievant is an employee or group of employees who submit a 
grievance, or on whose behalf it is submitted by the Union. 
3. A day means a business day, Monday through Friday, excluding 
holidays. 
Section B 
Section C 
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4. Chief shall mean Police Chief, Police Commission and/or his/its 
designee. 
Section C PROCEDURE: 
The employee shall present his/her grievance within thirty (30) days after 
the date on which the action or omission giving rise to the grievance 
occurred. Before the submission of a written grievance, the aggrieved 
party or the shop steward should attempt to resolve the grievance orally 
with the Police Chief, Police Commission and/or his/its designee. 
STEP 1 
II ^ e grievancer isrnof resolved informally, it shall Be reduced to writing 
and submitted to the Police Chief, Police Commission and/or his/its 
designee. The grievant shall identify the Article of the Contract that has 
been violated and the remedy sought. 
The Police Chief, Police Commission and/or his/its designee shall meet 
with the employee, the shop steward and the Union representative within 
seven (7) days of the submission of the grievance. The Police Chief, 
Police Commission and/or his/its designee shall render a decision in 
writing no later than fourteen (14) days after the meeting. Failure to submit 
a written determination within the designated time frame shall be deemed 
an automatic denial of grievance. In the absence of the Police Chief, 
Police Commission and/or his/its designee a formal grievance shall be 
filed at Step 2. 
STEP 2 
If the grievant or the Union is not satisfied with the response, he/she may 
appeal the decision within fourteen (14) days to the Town Board. The 
Town Board shall review all documents and render a decision no later 
than fourteen(14) days after submission of the grievance. Failure to 
submit a written determination within the designated time frame shall be 
deemed an automatic denial of the grievance. 
STEP 3 
If the Union is not satisfied with the Town Board's response, or if no 
response is received within the fourteen (14) day time limit, the Union may 
submit the grievance to the Public Employment Relations Board (PERB) 
for binding arbitration in accordance with its rules and procedures. 
The Arbitrator's decision shall be in writing and shall be final and binding 
on both parties. The Arbitrator shall have no power to alter, add to, or 
detract from this Agreement. 
The cost for the services of the Arbitrator shall be paid equally by the 
Town and the Union. 
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ARTICLE 6 
DISCIPLINE 
Section A DISCIPLINARY ACTION 
1. Prior to any disciplinary interrogation, the employee shall be 
advised he/she is the subject of an investigation and/or target of 
discipline shall be given written notice of his/her right to Union 
representation. 
2. No employee shall be disciplined except for just cause. Such 
employee shall be served with written Notice of Charges and 
Specifications supporting said charges. Simultaneously, a copy of 
this Notice shall be sent to the Union. 
3. No disciplinary action shall be commenced more than twelve (12) 
months after the Town Board has knowledge of the alleged acts of 
incompetency or misconduct which would be giving rise to the 
disciplinary action. Such limitations shall not apply when the 
subject matter of the charges, if proven in a court of appropriate 
and competent jurisdiction, constitutes a crime. 
Section B PROCEDURE 
1. Any employee of the Police Department, after service of the Notice 
of Discipline, shall have the right to demand a public hearing and 
shall have the right to be represented by his/her Union or 
independent counsel. The election as to whether or not to be 
represented by his/her Union or independent counsel must be 
made at the time of filing of the Answer. 
2. Any Answer to the Charges must be served no less than eight (8) 
calendar days after receipt of the Notice of Discipline. 
3. The penalty which may be imposed by the Town Board shall 
consist of a Letter of Reprimand, a suspension without pay, a 
demotion in title and grade or discharge. 
4. The Town Board reserves the right to impose the penalty 
immediately upon service of the Notice of Discipline. 
Section C APPEAL FROM DISCIPLINARY ACTION 
1. If the employee disagrees with the implemented penalty, the Union, 
on behalf of the employee, may appeal the matter directly to 
arbitration by filing a Demand for Arbitration with the New York 
State Public Employment Relations Board (PERB), in accordance 
with PERB's Rules and Procedures. The Demand for Arbitration 
in a disciplinary matter must be filed and served upon the Town 
Board (through the office of the Town Supervisor) within seven (7) 
business days from the employee receiving the Notice of Discipline. 
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2. The parties will mutually select an Arbitrator in accordance with 
PERB's Rules and Regulations. 
The decision of the Arbitrator shall be final and binding upon all 
parties to the disciplinary action, including the Town, the Union and 
the employee. 
The expenses of the Arbitrator will be shared equally by the parties; 
all other expenses that are unique to the respective party will be 
paid for by that party. 
Section D PART-TIME EMPLOYEES 
1. For a part-time employee, a suspension would constitute removal 
from any assigned shift or the employee would not be scheduled 
for a stated period of time as indicated specifically in the Notice of 
Discipline. 
2. A non-competitive class or other part-time employee does not have 
any disciplinary protection unless the non-competitive class 
employee has five (5) years of Town service. 
Section E STATUTORY REPLACEMENT 
This negotiated disciplinary procedure specifically and completely 
replaces Section 75 and 76 of the Civil Service Law as well as Section 
155 of the New York State Town Law. 
ARTICLE 7 
COMPENSATION 
Section A Full-time patrolmen shall receive the following compensation: 
Effective September 1, 2009 $17.00 per hour 
Effective June 1, 2010 $17.50 per hour 
Effective April 1, 2011 $17.85 per hour 
Effective January 1, 2012 $18.35 per hour 
Part-time patrolmen shall receive the following compensation: 
Effective September 1, 2009 $14.65 per hour 
Effective June 1, 2010 $15.00 per hour 
Effective April 1, 2011 $15.35 per hour 
Effective January 1, 2012 $15.75 per hour 
Sergeants shall receive $1.00 per hour more than the hourly rate 
in effect for full-time patrolmen. 
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Section B OVERTIME 
All hours worked in excess of forty (40) hours per week, shall be 
paid at the rate of one and one-half times (1 Vzx) the employee's 
hourly pay. The Police Chief, Police Commission and/or his/its 
designee must pre-approve such overtime work. 
The Town will endeavor to divide extra work (after the schedule is 
posted) equally among the officers, based on availability; paid at 
the appropriate rate of pay. 
PREMIUM PA^-dQne and one^half1(U£ )Jimes the regularJiourly 
wage plus regular time; therefore, two and one-half (2 Vz x) times 
the regular hourly wage. "Premium Pay" shall be paid to employees 
after sixteen (16) straight uninterrupted hours of work, provided, 
however, the Police Chief, Police Commission and/or his/its 
designee must approve the work beyond sixteen (16) hours. 
All paid leave shall be considered as time worked for the purpose 
of computing overtime. 
Section C CALL-IN 
1. An officer called in, at any time by Police Chief, Police Commission 
and/or his/its designee, shall be paid for a minimum of three (3) 
hours at the straight time rate, regardless of the duration of the job. 
Such call-ins shall be pursuant to the procedure defined in Article 
7, Section B2. Call-ins will include all unscheduled work, court 
appearance or special detail. 
2. Employees asked to work beyond their shift will be paid at the 
overtime rate. The "Call-in" provision will not apply. 
Section D New officers shall serve a probationary period pursuant to Greene County 
Civil Service rules and/or Town Policy, as applicable, after which said 
officer shall be eligible for benefits as specifically described herein. 
Section E An employee who engages as an instructor of Firearms and/or General 
Topics Instruction shall receive premium pay (1.5x hourly rate) for those 
hours actually performing those duties, with the prior approval of the 
Police Chief, Police Commission and/or his/its designee. 
Section F An employee required to attend re-certification classes and/or training 
shall be paid as though he/she is on a norma! work day. The Town Board 
must approve such attendance. 
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ARTICLE 8 
HEALTH INSURANCE 
Section A The Town will provide all police officers and their dependents with the 
current health insurance plan or a reasonable equivalent. A full-time 
officer will contribute twenty-five percent (25%) toward the applicable 
premium. A part-time officer can join current health insurance plan at the 
cost of 100% of the premium. In the event the insurer makes changes to 
the health insurance plan, said changes are outside the Town's control 
and carry no liability to the Town. In the event the Town elects to change 
insurance plan(s), the new plan(s) must be a reasonable equivalent. 
Section B The Town shall provide to all full-time officers the current vision plan and 
dental plan at a cost to the full-time employee of twenty-five percent (25%) 
of the premium, if any is offered to other full-time Town employees. In the 
event the insurer makes changes to the health insurance plan, said 
changes are outside the Town's control and carry no liability to the Town. 
In the event the Town elects to change insurance plan(s), the new plan(s) 
must be a reasonable equivalent. 
ARTICLE 9 
TIME RECORDS 
Section A Time sheets as supplied by the Town Clerk shall be submitted each pay 
period checked and approved by the Police Chief, Police Commission 
and/or his/its designee indicating the hours worked, the days off, labeled 
as to whether they are sick, personal, vacation or bereavement time. Any 
overtime worked will also be indicated on the time sheet. 
Section B No time record will be altered by management without written notice to, 
and approval by, the employee. 
ARTICLE 10 
PAY DAY 
Section A Assuming employees submit the requisite paperwork detailing time and 
attendance, then the salaries and wages of employees shall be paid on 
a regular basis, minimum monthly. 
Section B Each paycheck shall contain the accrued balances for sick leave, 
personal leave, and vacation leave, if applicable. 
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ARTICLE 11 
WORK SCHEDULE 
Section A The scheduled workday shall be no less than eight (8) hours and no more 
than twelve (12) hours, including the meal period. However, the parties 
recognize that there may be times when the workday may be less than 
eight (8) hours. An officer shall respond to any call during his/her meal 
period, if required. 
Section B The work schedule for full-time officers shall be forty (40) hours per week. 
The work schedule for part-time officers shall generally not exceed twenty 
(20) hours_p_e_rweek. Officers shall not be removed from their respective 
work schedule except as set forth herein. Officers retain the right to 
"mutually switch/swap" a tour of duty with prior approval of the Police 
Chief, Police Commission and/or his/its designee provided the 
switch/swap does not create overtime. 
Section C The tours of duty and workdays to which police officers are assigned shall 
be stated on the monthly posted Department work schedule. Officers 
must submit their availability to the Police Chief, Police Commission 
and/or his/its designee by the 10th of the month. Failure of submit 
availability by the 10th will result in scheduling in the sole discretion of the 
Police Chief, Police Commissioner and/or his/its designee. 
The schedule shall be posted by the Police Chief, Police Commission 
and/or his/its designee no later than the 20th day of the prior month. 
Section D An officer who works a second or third shift on any day of the week shall 
be paid a night differential of $1.00 over and above that employees's 
hourly rate. When differential periods overlap, only one differential of 
$1.00 per hour shall be paid. 
Section E Under no circumstances shall the work schedule be used for disciplinary 
purposes, and any and all differences with regard to the existing work 
schedule may be subject to the grievance procedure of this collective 
bargaining agreement. However, a change in the work schedule as a 
result of a disciplinary settlement will not be in violation of this provision. 
Section F All regularly scheduled shifts vacated shall be filled pursuant to Article 7, 
Section B.2. 
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ARTICLE 12 
VACATION LEAVE 
Section A Full-time officers shall earn vacation leave credits in accordance with the 
following schedule: 
At the completion of: 
1-5 years 
6-10 years 
11-15 years 
16-20 years 
Vacation: 
40 hours 
80 hours 
120 hours 
200 hours 
Part-time officers who have worked 520 hours in each of the three (3) 
preceding years shall earn prorated vacation leave credits in accordance 
with the above schedule. 
Section B Vacation leave requests from employees are to be made to the Police 
Chief, Police Commission and/or his/its designee. Vacation leave 
accruals can be used in increments of four (4) hours. Vacation leave 
requests shall be responded to within two (2) weeks from the date of such 
request and shall not be unreasonably denied. 
Section C Holidays occurring during the specified vacation period shall be added to 
the vacation period on the first working day or taken at another time as 
approved by the Police Chief, Police Commission and/or his/its designee. 
Seniority shall prevail in vacation choice. 
Section D If upon separation from service an officer has accumulated vacation leave 
on the books, the Town will pay to that employee the current daily rate of 
pay for all accumulated vacation days. 
Section E Vacation leave may not be carried-over into the next year unless the 
Town denies employees request to use vacation leave. 
ARTICLE 13 
SICK LEAVE 
Section A Full-time officers shall be credited sick leave at the following rate, eligible 
after one (1) month of employment: effective January 1, 2010 forty (40) 
hours per year and effective January 1, 2012 eighty (80) hours per year. 
Accumulated sick leave credits shall be used only for an employee's 
persona! or family (parents, children, spouse, sibling) illness. Sick leave 
will be accumulated while an employee is in a pay status. All full-time 
officers will be permitted sick leave accumulation of a maximum of eighty 
(80) hours. 
Section B Employees are responsible for reporting the use of sick leave. Advance 
notification shall be given whenever possible. Employees must give 
notification of their absence no later than one hour before the normal 
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starting time of their shift. If no such notification is given, the use of sick 
leave will be denied and will not be paid for the day. 
Section C After more than three (3) consecutive days of absence on sick leave, the 
Town may require medical certification of the employee's illness. 
However, if there is a suspicion of sick leave abuse, the Police Chief, 
Police Commission and/hor his/its designee may direct an employee to 
obtain a doctor's certificate. 
Section D 
Section A 
Section B 
Section C 
When an employee is eligible for worker's compensation because of 
disability, he/she shall elect in writing to the Town Board whether or not 
he/she desires to have sick leave with pay (to the extent that there exists 
sick leave accumulation) during the period in which he/she will receive 
compensation. If he/she elects to take sick leave with pay during 
disability, up to and not exceeding accumulated unused sick time, he/she 
will be paid for the difference between the compensation paid and his/her 
regular rate of pay as sick leave allows. The dollar amount paid as the 
difference will be adjusted to hours, days or weeks and deducted from 
his/her accumulated unused sick time. Such election must be made within 
thirty (30) days after the period of disability starts. 
ARTICLE 14 
PERSONAL LEAVE 
Full-time officers shall be credited on their anniversary date each year 
with sixteen (16) hours of personal leave; effective January 1, 2011 
twenty-four (24) hours. Personal leave may be taken in less than four (4) 
hour increments with the approval of the Police Chief, Police Commission 
and/or his/its designee. Such leave shall not be cumulative. 
A request for a personal day should be made to the Police Chief, Police 
Commission and/or his/its designee as soon as the employee knows 
he/she wishes to take a personal day. Permission to take such days will 
not be unreasonably denied and the Police Chief, Police Commission 
and/or his/its designee may not inquire as to the nature of the business 
the employee wished to conduct on such personal day(s). 
Personal leave shall not be used to extend a vacation period without the 
prior written authorization of the Police Chief, Police Commission and/or 
his/its designee 
ARTICLE 15 
BEREAVEMENT LEAVE 
Full-time officers will be entitled to up to twenty-four (24) hours of paid bereavement 
leave upon the death of an immediate family member. Immediate family member is 
defined as: Father, Mother, Spouse, Sibling, Son or Daughter. Grandparent, 
Grandchild, step relations of above will entitle the full-time officer one (1) day of paid 
bereavement leave. In cases of extenuating circumstances, the Town may grant, at its 
discretion, additional leave. Such extensions would not be precedent-setting. 
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ARTICLE 16 
JURY DUTY 
Full-time officers required to appear or serve on a jury will be allowed to perform that 
service without losing benefit time or salary from his/her regular salary. When an officer 
receives notice to report for jury duty, the officer must submit a copy to the Police Chief, 
Police Commission and/or his/its designee. Upon completion of jury duty, the officer 
shall submit verification of dates and times of such service. 
ARTICLE 17 
HOLIDAYS 
The Town will observe the following paid holidays: 
New Year's Day 
Martin Luther King, Jr. Day 
President's Day 
Memorial Day 
Fourth of July 
Labor Day 
Columbus Day 
Veteran's Day 
Election Day 
Thanksgiving Day 
Christmas Day 
Full-time employees who do not work on the above listed holidays shall be 
compensated at eight (8) hours pay at the employees straight time hourly rate. Full-
time or part-time employees who work on the actual holiday shall be compensated at 
time and one half (1 Yz) the employees straight time hourly rate for all hours worked. 
Full-time employees who work on the holiday shall receive another day off with pay; to 
be used by the employee's next anniversary date. 
ARTICLE 18 
SENIORITY 
Seniority, by job title, shall be defined as the length of service with the Town from the 
employees first date of hire in the Police Department. There shall be three (3) seniority 
lists: Sergeants, Full-time Officers, Part-time Officers. Employees who are re-hired 
within twelve (12) months of separation of employment from the Town shall be re-hired 
at their previous wage rate and shall retain their previous seniority. 
ARTICLE 19 
JOB SECURITY 
Section A If a lay-off or reduction in force occurs, part-time officers will be laid off in 
reverse order of seniority. All probationary, temporary and casual 
employees will be laid-off before any regular employee of the Town is laid 
off. 
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Section B In the event a lay-off is ordered, an affected employee shall receive, as a 
minimum, two (2) weeks notice in writing of proposed lay-off. 
ARTICLE 20 
WORKING CONDITIONS 
Section A EQUIPMENT 
All equipment, as determined by the Town Board, to perform his/her duties will be 
provided to each officer at no cost to the officer. The Town in its sole discretion may 
authorize the purchase of any additional uniform and/or equipment item(s) at the 
request of the officer, to the Chief of Police. 
1. Newly hired Officers as well as all current employees will receive 
the initial issue uniform and mandated equipment: 
1 Hat 
1 hat shield 
1 hat braid 
2 pairs of pants 
1 handcuffs 
1 baton 
1 badge 
1 tie 
1 tie bar 
2 name tags 
1 flashlight 
1 pair collar brass 
2 L/S shirts 
2 S/S shirts 
1 breast shield 
1 bullet proof vest 
1 holster 
1 whistle 
1 speed strike plate 
2. Effective February 1, 2011, Officers shall receive $ .25 per hour for 
uniform maintenance based on actual hours worked. The Town, 
at its option, may adopt a quartermaster system. Should it do so, 
the uniform maintenance allowance shall terminate upon 
implementation of same. 
3. All issued equipment shall be replaced on a normal wear and tear 
basis by the Town, at no cost to the employee. Uniforms and 
related apparel torn or damaged in the line of duty as determined 
by the Police Chief, Police Commission and/or his/its designee 
shall be replaced by the Town at no expense to the employee. Any 
employee's personal property that is damaged or destroyed in the 
line of duty, after evaluation, on a case by case basis, shall be 
replaced or repaired at the expense of the Town, with a cap of 
$100. 
4. The Town shall purchase body armor vests at no expense to the 
officer. Vest replacement will be determined by the expiration date 
assigned by the manufacturer. 
5. The Town shall provide any equipment necessary for any training 
required by the Town of Windham Police Department. 
Section B PERSONNEL FILES 
Officers shall be given copies of and shall be requested to initial all 
documents prior to including such in his/her personnel file. Officers have 
the right to provide a response to any document(s) which the employee 
contests as unfair or incorrect. Officers have the right to inspect their 
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personnel file upon reasonable notice in the presence of the Town 
Supervisor or designee. The Town shall provide a copy of any 
document(s) requested by the employee. The personnel file maintained 
at the Town Hall shall be the official file for each employee. 
ARTICLE 21 
RETIREMENT 
Section A NEW YORK STATE RETIREMENT PLAN 
The Town shall participate in the^Non-Contributory_Twenty^(20)_year 
retirement plan, Section 384-d of the New York State and Local Police 
and Fire Retirement System." 
Section B COST OF PLAN 
The total cost of the plan shall be borne by the Town except as required 
by law. 
ARTICLE 22 
INDEMNIFICATION 
The Town will abide by the provisions of General Municipal Law Section 50.J.1. 
ARTICLE 23 
MANDATED PROVISION OF LAW 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL 
ARTICLE 24 
SEPARABILITY 
Section A In the event that any provisions of the Agreement shall at any time be 
declared invalid by a court of competent jurisdiction or through 
government regulation or decrees, such decision shall not affect any of 
the other provisions of this Agreement, it being the express intention of 
the parties hereto that all other provisions not declared invalid shall 
remain in full force and effect. 
Section B Any article or provision in this Agreement construed to be in violation of 
the New York State Civil Service Law shall be deemed to be excised from 
this Agreement. 
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ARTICLE 25 
DURATION / SIGNATURE PAGE 
This Agreement shall be in effect from January 1, 2009 through December 31, 2012. 
TOWN OF WINDHAM U N I T E D P U B L I C S E R V I C E 
EMPLOYEES UNION 
.Ho_h._StepAen_J_._WMker,_Sjjpemso_r. Kevin E. Boyle, Jr., President 
Date 
Gary M. Hickey, Executive Vice 
President/Regional Director 
Jack F. Rogers 
Labor Relations Representative 
Negotiating Committee: 
Date 
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